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Introduction

The Census of 2022 encompassed all 
resorts where individuals resided on the 
census night, regardless of their operational 
status or developmental stage

Census 2022 revealed the existence of 168 
resort islands



Introduction

* Some Atolls which had fewer resorts where 

combined with another Atoll .GN Atoll had no 
resort

ÅKaafu Atoll holds the highest 
number of resorts (55), 

ÅTrailed by Baa Atoll and Alif Dhaal 
Atoll (17 resorts each)

ÅConversely, Haa Dhaal, Faafu, and 
Thaa Atoll each had a solitary resort 
island



Introduction : Employment in resort
Resort Usual Residents : Employees whose working in the resort and residing in the resort 
there are considered as usual residence of the resort

Resort Employees whose usual residence is another island : Employees who are working 
in a resort but usual residence is another island are including as usual residence of another 
island but included as resort employment

Total resort employment therefore includes usual residence  of the resort and those 
working in the resort but residing in another island.



Introduction
Total Resort Employment        

Total Resort 
Employed

Resort Usual 
Residents

Another Island is 
Usual Residence 

59,627

7,49952,128



Introduction
Total Resort Employment by Locality 

Total Resort 
Employed

Maldivian Foreigner

59,627

38,52221,105

From the total resort 
employed 59,627 
workers 35% are 
Maldivians 



Introduction
Total Resort Employment by Sex

Total Resort 
Employed

Female Male

59,627

53,1706,457

Men (89%) represent the 
majority of the employment in 
the resort sector, while women 
only represent a mere 11%. 



Socio-Economic 
Characteristics

Demographic characteristics such as 
gender and nationality are important 
to better understand the workforce 
contributing to the resort sector, 
enabling marketing strategies, 
economic analysis, and government 
policies to align efficiently with the 
available resources


