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The country's working-age population, comprising 
individuals aged 15 years and older, totals 411,219, with 
281,131 (68%) being resident Maldivians. Nearly all 
foreigners living in the country are migrant workers who 
are employed.

Within the resident Maldivian working-age population, 
a total of 9,244 individuals (3%) are classified as unem-
ployed. This category encompasses individuals who are 
willing and able to work but are presently without 
employment and actively seeking job opportunities.

A significant portion of the working-age Maldivian 
population, specifically 100,757 individuals (36%), falls 
outside the labor force. This category includes individu-
als who are neither employed nor actively seeking 
employment.

Labour force status of 
working age population 

ގ� އ�ބ�ދ� ރ� އ�ކ�ތ� އ�މ�  މ�ސ�
ތ� ކ�ތ�ތ�ރ�ވ�ގ�  ހ�ރ�

�ކ� �)  އ ގ �ތ� �ރ�ނ� މ �ހ  ރ�އ�ޖ�ގ� މ�ސ�އ�ކ�ތ� އ�މ�ރ�ގ� އ�ބ�ދ� (އ�މ�ރ�ނ� 15 އ

� �ޅ އ ރ� ދ� �އ� �ގ �ޖ �ކ� ރ�އ ނ� 281،131 (%68) އ �ރ�އ� � ތ ގ �. މ� �ވ  411,219 އ

ގ�އ� މ�ޅ�ނ�ހ�ނ�ވ�ސ� ތ�ބ� ގ�އ� ދ�ރ�އ�ޅ� ބ�ދ�ސ�ނ�ގ� ތ�ރ�  ދ�ވ�ހ�ނ�ނ�ވ�. ރ�އ�ޖ�

އ�މ�ދ�ނ�ލ�ބ� މ�ސ�އ�ކ�ތ� ކ�ރ� (އ�މ�ޕ�ލ�އ�ޑ�) މ�ހ�ނ�ނ�ވ�.

.(3%)� �ވ  ދ�ވ�ހ�ނ�ގ� ތ�ރ�އ�ނ� މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ� އ�ބ�ދ� އ�ކ� 9,244 އ

ގ�އ� ހ�މ�ނ�ނ� ވ�ޒ�ފ�އ�އ� ނ�ވ�ތ� އ�މ�ދ�ނ� ލ�ބ�  މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ� އ�ބ�ދ�

 މ�ސ�އ�ކ�ތ�އ� ހ�ދ�މ�ށ� އ�މ�ލ�ގ�ތ�ނ� މ�ސ�އ�ކ�ތ�ކ�ރ�މ�ނ�ދ� އ�ދ� އ�ފ�ދ� މ�ސ�އ�ކ�ތ�އ�

ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ� ތ�އ�ޔ�ރ�ށ� ތ�ބ� މ�ހ�ނ�ނ�ވ�.

ގ�އ� ހ�މ�ނ� އ�ބ�ދ�  މ�ސ�އ�ކ�ތ� އ�މ�ރ�ގ� ދ�ވ�ހ�ނ�ގ� ތ�ރ�ނ� ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

.� �ވ  އ�ކ�   (%36) 100,757 އ

�ގ�އ� ހ�މ�ނ� އ�ބ�ދ�: ވ�ޒ�ފ�އ�އ� ނ�ވ�ތ ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

 އ�މ�ދ�ނ� ލ�ބ� މ�ސ�އ�ކ�ތ� ހ�ދ�ނ� ނ�ޅ� އ�ދ�  އ�ފ�ދ� މ�ސ�އ�ކ�ތ�އ� ލ�ބ�ނ�ސ�

ކ�ރ�ނ� ނ�ފ�ށ�ނ� މ�ހ�ނ�ނ�ވ�.  

Working age population (15 years and above) by labour force status and 
nationality, 2022
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Within the group of individuals classified as outside the 
labor force, 19% belong to the potential labor force 
(PLF) category, indicating some level of connection to 
the labor market. The PLF category comprises:

a) Individuals actively seeking employment, even 
though job opportunities are not readily available 
(unavailable jobseekers). b) Individuals who are not 
currently seeking employment but are available and 
ready to commence work (available non-jobseekers).

The remaining 81% of individuals outside the labor force 
are those neither actively seeking jobs nor available for 
employment at the moment.

Potential labour force: 
Maldivians 

: ރ ފ�ސ� ލ� ލ
ބ� ޓ�ނ�ޝ�  ޕ�
ހ�ނ�  ދ�ވ�

ގ�އ� ހ�މ�ނ� އ�ބ�ދ�ގ� ތ�ރ�ނ� ޕ�ޓ�ނ�ޝ�ލ� ލ�ބ�ރ ފ�ސ�ގ�  ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

� ބ�ޒ�ރ�އ� �ގ ފ ، ވ�ޒ� އ� �. މ� �ވ ގ�އ� ބ�ލ�ވ� މ�ހ�ނ�ގ� ނ�ސ�ބ�ތ�ކ� %19 އ  ގ�ތ�

 ކ�ނ�މ�ވ�ސ�ވ�ރ�އ�ގ� ގ�ޅ�މ�އ� ހ�ރ� މ�ހ�ނ�ނ�ވ�.

 ޕ�ޓ�ނ�ޝ�ލ� ލ�ބ�ރ ފ�ސ� ގ�އ� ހ�މ�ނ�ނ�: އ�މ�ދ�ނ� ލ�ބ�ފ�ދ� މ�ސ�އ�ކ�ތ� ހ�ދ�

  މ�ހ�ނ� ، ނ�މ�ވ�ސ� އ�ފ�ދ� މ�ސ�އ�ކ�ތ�އ� ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ� ނ�ފ�ށ�ނ� މ�ހ�ނ�؛

� އ�ދ� އ�މ�ދ�ނ� ލ�ބ�ފ�ދ� މ�ސ�އ�ކ�ތ� ހ�ދ�ނ� ނ�ޅ� މ�ހ�ނ�، ނ�މ�ވ�ސ� އ�ފ�ދ

މ�ސ�އ�ކ�ތ�އ� ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ� ފ�ށ�ނ� މ�ހ�ނ�.

ގ�އ� ހ�މ�ނ� އ�ހ�ނ�ހ�ނ� މ�ހ�ނ�ނ�ކ� އ�މ�ދ�ނ� ލ�ބ�  ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

 މ�ސ�އ�ކ�ތ��އ� ހ�ދ�ނ� ނ�ޅ�، އ�ދ� ލ�ބ�ނ�ސ� ކ�ރ�ނ�ނ�ފ�ށ�ނ� މ�ހ�ނ�ނ�ވ�. މ�ސ�އ�ކ�ތ�

.� �ވ �އ ގ �އ� ބ �ނ�ނ� މ� މ �ނ� ހ� ހ އ�މ�ރ�ގ� ދ�ވ�ހ�ނ�ގ�ތ�ރ�ނ� %81 މ�

Persons Outside the labour force by type of labour market engagement  
and sex, 2022

Female Male Total
3 - Not seeking,not available 80.7% 82.6% 81.3%
2 - Not seeking, available 18.6% 16.7% 18.1%
1 - Seeking, not available 0.6% 0.7% 0.7%
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Out of the 9,244 unemployed Maldivians, 55% are 
males, and 45% are females. In Maale, out of the 4,523 
unemployed Maldivians, 54% are males, and 46% are 
females. Within the administrative islands of Atolls as a 
whole, out of the 4,721 unemployed Maldivians, 56% 
are males, and 44% are females.

Across the country, Maale and  Atolls, a higher number 
of men are unemployed compared to women. However, 
it's worth noting that in certain Atolls (Thaa, Laamu, 
Faafu, and Shaviyani), there are instances where more 
women are unemployed than men.

Unemployed Maldivians 
by sex and locality

ގ� ހ�ނ� ވ� ދ�ވ� ބ�ފ�އ�ނ� އ�ކ�ތ� ލ�  މ�ސ�
ތ�ޅ� ދ� އ� ސ� އ�  އ�ބ�ދ�: ޖ�ނ�

�ކ� ނނ� %55 އ �ރ�އ� � ތ ނ�ގ �ހ� ވ  މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ� 9,244  ދ�

.� �ނ�ނ�ނ�ވ �ނ�ހ �ކ� އ ފ�ރ�ހ�ނ�ނ� އ�ދ� %54 އ

�ރ�ނ� 54% � ތ ނ�ގ �ހ� ވ ގ�އ� ހ�މ�ނ� މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ� 4,523 ދ�  މ�ލ�

.� �ނ�ނ�ނ�ވ �ނ�ހ �ކ� އ އ�ކ� ފ�ރ�ހ�ނ�ނ� އ�ދ� %46 އ

ގ�އ� ހ�މ�ނ� މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ� އ�ބ�ދ�ގ�  އ�ތ�ޅ�ތ�ކ�ގ� އ�ދ�ރ� ރ�ށ�ރ�ށ�

�ކ� �ދ� %44 އ �ނ�ނ� އ ހ ރ� �ކ� ފ� �ރ�ނ� %56 އ � ތ ނ�ގ �ހ� ވ  4,721 ދ�

  އ�ނ�ހ�ނ�ނ�ނ�ވ�.

ރ�އ�ޖ�، މ�ލ�، އ�ތ�ޅ�ތ�ކ�ގ� އ�ދ�ރ� ރ�ށ�ރ�ށ�ގ� މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ�  މ�ޅ�

ނ�އ� ފ�ރ�ހ�ނ�ނ�ނ�ވ�. ނ�މ�ވ�ސ� ވ�ކ� ގ�އ� ޖ�މ�ލ�ކ�ށ� ބ�ލ�އ�ރ� ގ�  އ�ބ�ދ�

ނ�އ� ގ�އ� ގ�  އ�ތ�ޅ�ތ�ކ�ށ� ބ�ލ�އ�ލ�އ�ރ� ތ،ލ،ފ އ�ދ� ށ އ�ތ�ޅ�

   އ�ނ�ހ�ނ�ނ�ނ�ވ�.ސ

Unemployed Maldivians by sex and locality, 2022 
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Half of the unemployed Maldivians have achieved their 
highest educational attainment at the secondary level. 
This holds true for both males (44%) and females (55%).

Individuals holding certificates or diplomas, as well as 
those with primary education, each constitute 15% of 
the unemployed population.

Those with a degree or higher make up 7%, while 
individuals with higher secondary education represent 
5% of the unemployed. Notably, among unemployed 
women, a larger proportion (10%) are graduates com-
pared to men (5%).

Unemployed Maldivians 
by highest educational 
attainment and sex

: ހ�ނ� ވ� ދ�ވ� ބ�ފ�އ�ނ� އ�ކ�ތ� ލ�  މ�ސ�
ލ�މ� މ� މ�ތ� ތ�ޢ�  ހ�ސ�ލ�ކ�ށ�ފ�އ�ވ� އ�ނ�

ސ� ދ� ޖ�ނ� ވ�ރ� އ�  ފ�ނ�
 މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ނ�ވ�  ދ�ވ�ހ�ނ�ގ� ދ�ބ�އ�ކ�ޅ� އ�އ�ބ�އ� މ�ހ�ނ�ގ� އ�ނ�މ�މ�ތ�

�ދ� ވ�އ�ވ�. ފ�ރ�ހ�ނ�ނ�ނ�ށ� ބ�ލ�އ�ރ� މ�އ� %44 އ � ތ�ޢ�ލ�މ� ފ�ނ�ވ�ރ�ކ� ސ�ނ

.� �ވ ގ�އ� %55 އ އ�ނ�ހ�ނ�ނ�ގ� ތ�ރ�

.� �ވ ރ�އ�މ�ރ� ފ�ނ�ވ�ރ�ގ� %15 އ  ސ�ޓ�ފ�ކ�ޓ�އ� ޑ�ޕ�ލ�މ� ފ�ނ�ވ�ރ�ގ� އ�ދ� ޕ�

ނ�ވ� �ތ� ސ� �ދ� މ �ނ� އ ހ  ޑ�ގ�ރ� އ�އ� އ�އ�ށ�ވ�ރ�މ�ތ� ފ�ނ�ވ�ރ�ގ� %7 މ�

�ރ� ގ �އ� ޑ� �ގ �ރ � ތ �ނ�ނ�ގ �ނ�ހ ނ�ވ� އ �އ� ފ ބ� �ލ� �ތ �ކ އ ��ސ �. މ �ވ �ނ�އ މ  ފ�ނ�ވ�ރ�ގ� %5 ހ�

�އ� �ގ �ރ � ތ �ނ�ނ�ގ ހ ރ� ރ� ފ� އ� ބ� �ނ� ތ� ހ  އ�އ� އ�އ�ށ�ވ�ރ�މ�ތ� ފ�ނ�ވ�ރ�ގ� %10 މ�

މ�ނ�ސ�ބ�ތ� މ�އ�ށ� ވ�ރ� ދ�ށ�ވ� (5%).

   ސ

Unemployed Maldivians by highest educational attainment by sex, 2022
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The unemployment rate is a measure that represents 
the percentage of the population within the labor force 
who are currently unemployed. The labor force is 
comprised of both employed and unemployed individ-
uals.
The unemployment rate among resident Maldivians 
stands at 5.1%, with a slightly higher rate of 5.6% in the 
case of Maale.
In simpler terms, this means that 5% of the Maldivian 
labor force is actively seeking employment and avail-
able for work. Consequently, it is imperative to create 
employment opportunities for this segment of the 
population.
The highest unemployment rate is observed in Addu (S) 
at 10%, followed by 7% in Fuvahmulah and 6.7% in 
Laamu Atoll. Conversely, the lowest unemployment 
rates are found in Meemu at 2.3%, followed by Kaafu, 
ADh, and AA Atolls, all with rates below 3%.

Unemployment rate by 
Atoll: 
Resident Maldivians

ތ� ބ� ވ� ނ�ސ� އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�  މ�ސ�
ގ�ތ�: ޓ� ރ
ޓ�) ހ�ރ� މ�ނ�   (އ�ނ�އ�މ�ޕ�ލ�އ�

ހ�ނ� ޅ
 ދ�ވ�  ރ�އ�ޖ
ގ�އ�ދ�ރ�އ�
ގ�އ�  މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� ނ�ސ�ބ�ތ� (އ�ނ�އ�މ�ޕ�ލ�އ�މ�ނ�ޓ� ރ�ޓ�): މ�އ� ލ�ބ�ރފ�ސ�

ގ�އ� ހ�މ�ނ�ނ�  ތ�ބ� މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� އ�ބ�ދ�ގ� ނ�ސ�ބ�ތ�ވ�. (ލ�ބ�ރ ފ�ސ�

މ�ސ�އ�ކ�ތ� ލ�ބ�ފ�އ�ވ� އ�ބ�ދ� އ�އ� މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� އ�ބ�ދ�)

ނ�ވ� �އ� ފ ބ� �ލ� �ތ �ކ އ ��ސ �ގ�އ�  މ �ދ � މ ގ �ހ� އ�ބ�ދ� ވ � ދ� �ތ�ގ �ރ�ނ�މ �ހ  އ�މ�ރ�ނ� 15 އ

�ޅ�އ� �ނ�ކ �ޑ� ތ �ރ� ކ �ތ� ހ ބ ސ� ނ� �އ� މ� �ގ �. މ�ލ �ވ  ނ�ސ�ބ�ތ� ހ�ރ� %5.1 އ

ގ�އ�ވ� (5.6%). މ�ތ�

�ނ�ނ�ކ� ހ  އ�ހ�ނ�ގ�ތ�ކ�ށ� ބ�ނ�ނ�ނ�މ� ރ�އ�ޖ�ގ� ދ�ވ�ހ�ނ�ގ� ލ�ބ�ރ ފ�ސ�ގ�ތ�ރ�ނ� %5 މ�

 އ�މ�ދ�ނ�ލ�ބ� މ�ސ�އ�ކ�ތ� ކ�ރ�ނ�ބ�ނ�ނ�ވ�ގ�ނ� ހ�ދ�މ�ނ� ގ�ނ�ދ� އ�ދ� އ�ފ�ދ� މ�ސ�ކ�ތ�އ�

 ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ� ފ�ށ�ނ� މ�ހ�ނ�ނ�ވ�. އ�ހ�ނ�ކ�މ�ނ� މ� ފ�ދ�މ�ހ�ނ�ނ�ށ� ވ�ޒ�ފ�ގ�

ޙ�އ�މ� ކ�މ�ކ�ވ�. ފ�ރ�ސ�ތ� ފ�ހ�ކ�ށ�ދ�ނ�މ�ކ� ވ�ރ�ށ� މ�

�ދ�  މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� ނ�ސ�ބ�ތ� އ�ނ�މ�މ�ތ� އ�އ�ޑ� ސ�ޓ� ގ�އ�ވ� (%10) އ

�ތ� ބ ސ� �އ�ވ� (%6.7). މ� ނ� �ގ �ޅ �ތ �ދ� ލ.އ ވ�އ�މ�ލ�ށ� (%7) އ  އ��އ�ށ�ފ�ހ� ފ�

�އ� �ގ �ޅ �ތ �ހ� ކ. އދ. އއ. އ �ފ �ށ �އ �ދ� އ ގ�އ�ވ� (%2.3). އ  އ�ނ�މ� ދ�ށ� މ.އ�ތ�ޅ�

ގ�އ�ވ�. މ�ނ�ސ�ބ�ތ� ހ�ރ� %3އ�ނ� ދ�ށ�

Unemployment rate of Maldivians by locality,2022 

0%

2%

4%

6%

8%

10%

12%

Total Maale HA HDh Sh N R B Lh K AA Adh V M F Dh Th L GA GDh Gn S



Unemployment and Potential Labour Force: Summary
Census 2022

Unemployment rates are consistently higher for females 
than for males across all localities.

In particular, female unemployment rates except Noonu 
and Gn Atoll reach as high as 10.9% in Addu, closely 
followed by Laamu Atoll at 9.6%.

These figures underscore the pressing necessity for 
targeted employment initiatives aimed at females, 
particularly in these specific areas.

Unemployment rate by 
Atoll and sex 

ގ� ހ�ނ� ވ� ދ�ވ� އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�  މ�ސ�
ޓ� ރ
ޓ�) ނ� އ�މ�ޕ�ލ�އ�މ� ބ�ތ� (އ�ނ�   ނ�ސ�

ތ�ޅ� ދ� އ� ސ� އ�  ޖ�ނ�
ގ�އ� މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� ނ�ސ�ބ�ތ�  އ�ނ�ހ�ނ�ނ�ނ�އ� ފ�ރ�ނ�ހ�ނ�ގ� މ�ދ�

ގ�އ�ވ�ސ� ޅ�އ�  ހ�ރ�ގ�ތ�ށ�ބ�ލ�އ�ރ�، ނ އ�ދ� ޏ އ�ތ�ޅ� ފ�ޔ�ވ�އ� ހ�ރ�ހ� އ�ތ�

ވ�އ�ވ�. އ�ނ�ހ�ނ�ނ�ގ� ނ�ސ�ބ�ތ� މ�ތ�ކ�ނ� ފ�ހ�ގ�ކ�ރ�

� �ވ �އ �ގ �ޅ �ތ � ލ.އ �ހ �ފ �ށ ��އ �ދ� އ  މ�ގ�ތ�ނ� އ�ނ�މ�މ�ތ� ސ. ގ�އ�ވ� (%10.9) އ

.(9.6%)  

ގ�އ� ދ�މ�ވ� ގ�ނ�ޖ�ހ�ނ�ތ�އ�  މ�ގ�ނ� ދ�އ�ކ�އ�ދ�ނ� އ�ނ�ހ�ނ�ނ�ނ�ށ� ވ�ޒ�ފ�ގ� ބ�ޒ�ރ�

މ�ޒ�ކ�ށ� ވ�ޒ�ފ� އ�ފ�އ�ދ�މ�ށ� އ�ތ�ރ�ށ� � ކ�ޑ�ކ�ރ�މ�ށ� އ�ދ� މ� އ�ތ�ޅ�ތ�ކ�ށ� އ

 މ�ސ�އ�ކ�ތ�ކ�ރ�ނ�ޖ�ހ� ކ�މ�ވ�.

Unemployment rate of Maldivians by sex and locality,2022 
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The unemployment rate exhibits a significant increase 
among newcomers to the labor market, especially at 
younger ages. Among those aged 15-19, the rate reach-
es as high as 20% for males and 17% for females. It 
subsequently decreases to 9% between the ages of 
20-24 and stabilizes at around 5% thereafter.

The gender gap in unemployment widens notably 
during the 35-49 age group, with higher rates for 
women. This phase often coincides with women 
attempting to re-enter the labor market after periods of 
childbearing.

Unemployment rate by 
Age- group and sex 

ތ� ބ� ވ� ނ�ސ� އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�  މ�ސ�
�ޓ� ރ
ޓ�) ޢ�މ�ރ�ފ�ރ މ�ނ�  (އ�ނ�އ�މ�ޕ�ލ�އ�

ސ� ދ� ޖ�ނ�  އ�
ގ�އ� އ�ނ�އ�މ�ޕ�ލ�އ�މ�ނ�ޓ� ރ�ޓ�  އ�ލ�ށ� ވ�ޒ�ފ�ގ� ބ�ޒ�ރ�ށ� ނ�ކ�ނ�ނ� ކ�ދ�ނ�ގ� މ�ދ�

� �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 19 އ �ހ ވ�އ�ވ�. މ�ގ�ތ�ނ� 15 އ  ވ�ރ�ށ� މ�ތ�ކ�ނ�  ފ�ހ�ގ�ކ�ރ�

� �ހ �ފ �ށ �ރ�މ �އ� ހ ނ�ގ� %17 ގ �ދ� �ނ�ކ �ނ�ހ �ދ� އ �ދ� އ  ފ�ރ�ހ�ނ� ކ�ދ�ނ�ގ� %20 އ

� �ހ �ފ �ށ �އ �ދ� އ �. އ �ވ �ވ�އ �ށ �ށ� ދ �ގ�އ� %9 އ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 24 އ �ހ  20 އ

.� �ވ �އ �ފ �ވ �ށ �ރ� ދ �ވ �ށ �އ  ވ�ނ� %5 އ�އ� އ

� �ނ�ނ�ގ ހ ރ� �ނ�ނ�ނ�އ� ފ� �ނ�ހ � އ �ރ�ގ �ފ �ރ �މ � އ �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 49 އ �ހ 35 އ  

ގ�އ� ފ�ރ�ގ� ބ�ޑ�ވ�. މ�ގ�ތ�ނ�، އ�ނ�ހ�ނ�ނ�ގ� އ�ނ�އ�މ�ޕ�ލ�އ�މ�ނ�ޓ� ރ�ޓ� މ�ތ�ކ�ނ�  މ�ދ�

މ�އ�ވ�މ�ށ�ފ�ހ� އ�ނ�ހ�ނ�ނ� އ�ލ�ނ� ވ�ޒ�ފ�ގ� ގ�އ� ދ�ރ� ވ�އ�ވ�. މ�އ� އ�ނ�މ�ގ�ތ�އ�  ފ�ހ�ގ�ކ�ރ�

  ބ�ޒ�ރ�ށ� ނ�ކ�ތ�މ�ށ� މ�ސ�އ�ކ�ތ�ކ�ރ� ދ�ވ�ސ�ވ�ރ�ވ�.
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Unemployment and Potential Labour Force: Summary
Census 2022

The international definition of youth, encompassing 
individuals aged 15-24 years, reveals an unemployment 
rate of 12.0%. However, within the Maldives, the defini-
tion of youth extends to individuals aged 18-35 years. 
When considering this broader age group, the unem-
ployment rate for youth (18-35 years) is significantly 
lower, standing at 6.1%.

Youth Unemployment 
rate 

�ވ ބ�ފ�އ�ނ� އ�ތ�ލ� ގ� މ�ސ� ނ�  ޒ�ވ�ނ�
ބ�ތ� ނ�ސ�

�އ� �ގ �ދ � މ �ވ�ނ�ނ�ގ � ޒ �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 24 އ �ހ  އ�މ�ރ�ނ� 15 އ

�ނ� �ތ ގ ވ�މ� ނ�ލ� އ�ޤ� �އ� �. (ބ �ވ  މ�ސ�އ�ކ�ތ�ލ�ބ�ފ�އ�ނ�ވ� ނ�ސ�ބ�ތ�ކ� %12.0 އ

ނޑ�އ�ޅ�ފ�އ�ވ� އ�މ�ރ�ފ�ރ�). �ގ�އ� ކ ޒ�ވ�ނ�ނ�ގ� ގ�ތ�

�ރ� �ހ �ތ ބ ސ� ނ� �އ� މ� �ގ �ދ � މ �ވ�ނ�ނ�ގ � ޒ �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 35 އ �ހ  އ�މ�ރ�ނ� 18 އ

ނޑ�އ�ޅ�ފ�އ�ވ� އ�މ�ރ�ފ�ރ�). �ގ�އ� ކ ގ�އ� ޒ�ވ�ނ�ނ�ގ� ގ�ތ� %6.1ގ�އ�ވ�. (ރ�އ�ޖ�

Youth unemployment rate by sex and locality, 2022
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Unemployment and Potential Labour Force: Summary
Census 2022

Approximately one in every five (19%) young Maldivians 
aged 15-24, totaling 10,416 youths, are categorized as 
not in education, employment, or training (NEET).

The NEET rate among young women is higher (22%) 
compared to young men (17%).

Interestingly, among youth who are not part of the 
labor force, 34% are currently engaged in education or 
training. Similarly, a corresponding 34% of youth who 
are not in education or training are actively employed.

Youth (15-24 years) not 
in education, 
employment or training 
(NEET): 
Resident Maldivians

ރ�ނ� 15 ނ� ގ�ތ�ރ
ނ� (އ�މ� ހ� ޒ�ވ�ނ�  ދ�ވ�
މ� ރ�އ�24 އ�ހ�ރ�އ� ދ�މ�ދ�ގ�)  ތ�އ�ލ�  އ�ހ�
�ދ މ�ނ� ނ� ތ� ތ�މ�ރ�ނ� ހ�ސ�ލ�ކ�ރ� ވ�  ނ�
ބ�ތ�: ނ�ޓ� ރ
ޓ� ގ� ނ�ސ� މ�ހ�ނ�

�ރ�ނ� 10,416 �ތ �ވ�ނ�ނ�ގ �ހ� ޒ ވ � ދ� �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 24 އ �ހ  އ�މ�ރ�ނ� 15 އ

� �ތ� މ� ނ�ވ ލ� �ޢ� �ކ� (%19) ތ �ކ �ނ� އ �ކ ހ  މ�ހ�ނ�ނ�ކ�، ނ�ވ�ތ� ކ�ނ�މ� 5 މ�

ގ�އ�ވ�ސ� ނ�ޅ� ގ�އ� ނ�ޅ� އ�ދ� އ�މ�ދ�ނ� ލ�ބ� މ�ސ�އ�ކ�ތ�އ�  ތ�މ�ރ�ނ� ހ�ދ�މ�

  މ�ހ�ނ�ނ�ވ�.

�ރ� (17%) �ވ �ނ�ނ�ނ�ށ ހ ރ� ގ�އ� (%22) ފ�  ނ�ޓ� ރ�ޓ� ޒ�ވ�ނ� އ�ނ�ހ�ނ�ނ�ގ� މ�ދ�

ވ�އ�ވ�. މ�ތ�ކ�ނ� ފ�ހ�ގ�ކ�ރ�

�ނ�ނ�ކ� ހ ގ�އ� %34 މ� ގ�އ� ތ�ބ� ދ�ވ�ހ� ޒ�ވ�ނ�ނ�ގ� ތ�ރ�  ލ�ބ�ރފ�ސ�އ�ނ� ބ�ރ�

ވ�އ�ވ�.  ތ�ޢ�ލ�މ� ނ�ވ�ތ� ތ�މ�ރ�ނ�އ� ހ�ސ�ލ� ކ�ރ�މ�ނ�ދ� މ�ހ�ނ�ކ�ނ� ފ�ހ�ގ�ކ�ރ�

ގ�އ� ގ�އ� ނ�ޅ�، އ�މ�ދ�ނ� ލ�ބ� މ�ސ�އ�ކ�ތ�ތ�ކ�  ތ�ޢ�ލ�މ� ނ�ވ�ތ� ތ�މ�ރ�ނ�އ� ހ�ދ�މ�

.� �ވ    އ�ޅ�މ�ނ�ދ� ޒ�ވ�ނ�ނ�ގ� ނ�ސ�ބ�ތ�ތ�ކ�ވ�ސ� %34 އ

Youth (15-24 years) population by education and labour market status by sex, 2022
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Unemployment and Potential Labour Force: Summary
Census 2022

Approximately one in every four (23%) young Maldivi-
ans aged 18-35, totaling 26,892 youths, fall into the 
category of not being in education, employment, or 
training (NEET).

The NEET rate among young women is nearly three 
times as high as that among young men, with 12% for 
men and 34% for women.

The proportion of women outside the labor force is 
significantly higher compared to men. Conversely, the 
percentage of young men who are not in education 
and are employed is higher when compared to women.

Youth (18-35 years) not 
in education, employ-
ment or training (NEET): 
Resident Maldivians

ރ�ނ� 18 ގ�ތ�ރ
ނ� (އ�މ� ނ� ހ� ޒ�ވ�ނ�  ދ�ވ�
ރ�އ� 35 އ�ހ�ރ�އ� ދ�މ�ދ�ގ�)   އ�ހ�

މ�ނ� ތ� ތ�މ�ރ�ނ� ހ�ސ�ލ�ކ�ރ� ވ� ލ�މ� ނ�  ތ�އ�
ބ�ތ� ގ� ނ�ސ� ދ� މ�ހ�ނ�  ނ�

�ނ� �ރ � ތ �ވ�ނ�ނ�ގ �ހ� ޒ ވ � ދ� �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 35 އ �ހ  އ�މ�ރ�ނ� 18 އ

މ� ލ� �ޢ� �ކ� (%23) ތ �ކ �ނ� އ �ކ ހ �ނ�މ� 4 މ� � ކ �ތ �ނ�ނ�ކ�، ނ�ވ ހ  117,076 މ�

ގ�އ�ވ�ސ� ނ�ޅ� ގ�އ� ނ�ޅ� އ�ދ� އ�މ�ދ�ނ� ލ�ބ� މ�ސ�އ�ކ�ތ�އ� �ތ� ތ�މ�ރ�ނ� ހ�ދ�މ�� ނ�ވ

  މ�ހ�ނ�ނ�ވ�.

�ނ� ކ �ތ� �ނ� މ ގ�އ� ފ�ރ�ހ�ނ�ނ�ނ�ށ�ވ�ރ� 3 ގ  ނ�ޓ� ރ�ޓ� ޒ�ވ�ނ� އ�ނ�ހ�ނ�ނ�ގ� މ�ދ�

�އ� �ގ �ދ � މ �ނ�ނ�ގ �ނ�ހ �ދ� އ ގ�އ� %12 އ ވ�އ�ވ�. (ފ�ރ�ހ�ނ�ނ�ގ� މ�ދ�  ފ�ހ�ގ�ކ�ރ�

.(34% 

ގ�އ� ތ�ބ� އ�ނ�ހ�ނ�ނ� ގ� ނ�ސ�ބ�ތ� ފ�ރ�ހ�ނ�ނ�ނ�ށ�ވ�ރ� މ�  ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

ގ�އ� ނ�ޅ�، އ�މ�ދ�ނ�  މ�އ�ޗ�ވ��. މ�އ�އ� ޚ�ލ�ފ�ށ�،ތ�ޢ�ލ�މ� ނ�ވ�ތ� ތ�މ�ރ�ނ�އ� ހ�ދ�މ�

ގ�އ� އ�ޅ�މ�ނ�ދ� ޒ�ވ�ނ� ފ�ރ�ހ�ނ�ނ�ގ� ނ�ސ�ބ�ތ� އ�ނ�ހ�ނ�ނ�ނ�ށ�ވ�ރ�  ލ�ބ� މ�ސ�އ�ކ�ތ�ތ�ކ�

   މ� މ�އ�ޗ�ވ�.

Youth (18-35 years) population by education and labour force status, 2022
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Unemployment and Potential Labour Force: Summary
Census 2022

Twenty percent of individuals outside the labor force fall 
within the young age bracket of 15-19 years, while 
another 17% are elderly individuals aged 65 and above.

The majority of individuals in both the young and 
elderly age groups are categorized as "others outside 
the labor force" (OLF).

Among the "others outside the labor force" group, there 
is a higher representation of women than men in the 
remaining age categories.

The "others outside the labor force" category includes 
individuals who have indicated that they are neither 
actively seeking employment nor available for it. Typi-
cally, these individuals have other responsibilities and 
face various challenges that prevent them from partici-
pating in the labor force.

Persons Outside the 
Labour force: (PLF and 
Others OLF) by age and 
sex

: ގ�އ� ތ�ބ� މ�ހ�ނ� ރ ފ�ސ� އ�ނ� ބ
ރ�  ލ
ބ�
ލ� ލ
ބ�ރ ފ�ސ� އ�ދ� ލ
ބ�ރ  (ޕ�ޓ�ނ�ޝ�
ނ�ހ�ނ� ގ�އ�ތ�ބ�) އ�ހ�  ފ�ސ� އ�ނ� ބ
ރ�

 މ�ހ�ނ�
�ކ� �ކ �ނ� އ �ކ ހ ގ�އ� ތ�ބ� މ�ހ�ނ�ގ� ތ�ރ�ނ� ކ�ނ�މ� 5 މ�  ލ�ބ�ރފ�ސ� އ�ނ� ބ�ރ�

�ދ� �. އ �ވ�ނ�ނ�ނ�ވ � ޒ �ގ �ދ �ރ�އ� ދ�މ �ހ �ރ�އ� 19 އ �ހ �ރ�ނ� 15 އ �މ  (%20) އ

.� �ނ�ނ�ވ ހ �) މ� ގ �ތ� �ރ�ނ� މ �ހ ވ� (65 އ �ސ� �ވ �ރ�ނ� ދ �މ �ކ� އ  %17 އ

ގ�އ�ތ�ބ� އ�ހ�ނ�ހ�ނ� މ�ހ�ނ�ނ�ވ�. އ�ހ�ނ� ގ�އ� ގ�ނ�އ� ލ�ބ�ރ ފ�ސ� އ�ނ� ބ�ރ�  މ�ގ�ތ�ރ�

ގ�އ�ތ�ބ� އ�ހ�ނ�ހ�ނ�ނ�ގ� ގ�އ� ލ�ބ�ރ ފ�ސ� އ�ނ� ބ�ރ�  ހ�ރ�ހ�  އ�މ�ރ�ފ�ރ� އ�އ�

� އ�ވ�.� އ�ދ�ދ� ގ�ނ

ގ�އ�ތ�ބ� އ�ހ�ނ�ހ�ނ� މ�ހ�ނ�ނ�ކ�  އ�މ�ދ�ނ� ލ�ބ�  ލ�ބ�ރ ފ�ސ� އ�ނ� ބ�ރ�

 މ�ސ�އ�ކ�ތ� ހ�ދ�ނ�ނ�ޅ� އ�ދ� ލ�ބ�ނ�ސ� ކ�ރ�ނ� ނ�ފ�ށ�ނ� ކ�މ�ށ� ބ�ނ�ފ�އ�ވ�

ގ�އ� މ�އ� އ�ހ�ނ�ހ�ނ� މ�ސ�އ�ލ�އ�ޔ�ތ�ތ�ކ�އ� އ�ދ�ކ�ރ�މ�އ�  މ�ހ�ނ�ނ�ވ�. އ�ނ�މ�ގ�ތ�އ�

  ހ�ރ�ސ�ތ�ކ�އ� ކ�ރ�މ�ތ�ވ�ފ�އ�ވ� މ�ހ�ނ�ނ�ވ�.

Youth (18-35 years) population by education and labour force status, 2022

0

2,000

4,000

6,000

8,000

10,000

12,000

14,000

16,000

18,000

20,000

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+

PLF-women PLF-men Others OLF-women Others OLF-men



Unemployment and Potential Labour Force: Summary
Census 2022

Within the potential labor force (PLF), a total of 18,203 individuals 
indicated their availability for work but did not actively seek employ-
ment for various reasons, constituting 97% of the PLF.

The primary reason for not seeking employment among this group 
is the fulfillment of family and household responsibilities.

For young individuals aged 15-19 years, the primary reason is their 
involvement in studies and training, given that many are still pursu-
ing secondary and higher secondary education during this age.

Among the elderly population aged 65 years and above, the 
primary reason is often retirement, receipt of pensions, or having 
another source of income. Notably, the government's social protec-
tion schemes, which provide a basic pension of MVR 5,000 per 
month to every citizen, contribute to this circumstance.

Among the top five reasons for not seeking employment, "weariness 
from job hunting" and the unavailability of job opportunities in the 
area are prevalent. People often become disheartened and cease 
their job search, particularly when suitable job opportunities are 
scarce in their locality.

Available, potential job 
seekers by age and main 
reason for not seeking 
employment

ނ� 
ރ ފ�ސ� ގ� ތ�ރ ލ� ލ
ބ� ޓ�ނ�ޝ�  ޕ�
ށ� ތ�ބ� ރ� �ނ� ތ�އ�ޔ އ�ކ�ތ� ކ�ރ�  މ�ސ�
ޅ�ނ� އ�ކ�ތ� ހ�ދ�ނ� ނ� ، މ�ސ�  މ�ހ�ނ�

ބ� ބ� މ�އ�ގ�ނޑ� ސ�
� ބ ލ� �ނ� �ދ �ނ�ނ�ކ� އ�މ ހ  ޕ�ޓ�ނ�ޝ�ލ� ލ�ބ�ރފ�ސ� ގ� ތ�ރ�ނ� 18,203  މ�

 މ�ސ�އ�ކ�ތ�އ� ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ�ފ�ށ�ނ�ކ�މ�ށ� ބ�ނ� ނ�މ�ވ�ސ� އ�ކ� ސ�ބ�ބ�ތ�ކ�ހ�ދ�
 އ�ފ�ދ� މ�ސ�އ�ކ�ތ� ހ�ދ�ނ� ނ�ޅ� ތ�ބ� މ�ހ�ނ�ނ�ވ�. މ�އ�  ޕ�ޓ�ނ�ޝ�ލ�

.� �ނ�ނ�ވ ހ ލ�ބ�ރފ�ސ� ގ� %97 މ�

ނޑ� ސ�ބ�ބ�ކ�، ގ�ތ�ރ�ގ� � މ�ގ�ތ�ރ�ނ� ގ�ނ� މ�ހ�ނ� މ�ސ�އ�ކ�ތ� ހ�ދ�ނ� ނ�ޅ� މ�އ�ގ
ގ�އ� މ�ސ�އ�ލ�ވ� އ�ޅ�މ�ވ�. މ�ސ�އ�ކ�ތ�އ� އ�އ�ލ� ޒ�ނ�މ�ތ�ކ�

� �ނ�ނ�ޅ �ދ �އ� ހ �ތ ކ ��ސ �ވ�ނ�ނ� މ � ޒ �ގ �ދ �ރ�އ� ދ�މ �ހ �ހރ�އ� 19 އ  އ�މ�ރ�ނ� 15 އ
ގ�އ� އ�ޅ�މ�ވ�. މ�އ� ސ�ނ�ވ� ނޑ� ސ�ބ�ބ�ކ� ތ�ޢ�ލކ�މ�އ� ތ�މ�ރ�ނ� ހ�ދ�މ� � މ�އ�ގ

ގ�އ� އ�ޅ� ޢ�މ�ރ�ވ�. އ�ދ� މ�ތ� ސ�ނ�ވ� ތ�ޢ�ލ�މ� ހ�ސ�ލ�ކ�ރ�މ�
 

� �ނ�ނ�ޅ �ދ �އ� ހ �ތ ކ ��ސ �ނ� މ ހ ވ� މ� �ސ� �ވ �ރ�ނ� ދ �މ � އ �ތ�ގ �ރ�ނ� މ �ހ 65 އ  
ނޑ� ސ�ބ�ބ�ކ� އ�މ�ހ�ނ�ނ�ކ� މ�ސ�އ�ކ�ތ�ކ�ރ�މ�ށ�ފ�ހ� ރ�ޓ�ޔ�ރ ކ�ށ�ފ�އ�ވ�ނ�، � މ�އ�ގ
 ޕ�ނ�ޝ�ނ�ލ�ބ�ނ� ނ�ވ�ތ� އ�ހ�ނ�ގ�ތ�ކ�ނ� އ�މ�ދ�ނ�އ�އ�ލ�ބ�މ�ވ�. ރ�އ�ޖ�ގ� އ�ޖ�ތ�މ�އ�

�ހ�ކ� 5000� ރ�އ�ކ�ތ�ރ�ކ�މ�ގ� ނ�ޒ�މ�ގ� ތ�ރ�ނ� މ� އ�މ�ރ�ގ� ކ�ނ�މ� މ�ހ�ކ�ށ�ވ�ސ� މ
ރ�ފ�ޔ� ގ� އ�ސ�ސ� ޕ�ނ�ޝ�ނ� ލ�ބ�މ�ކ� މ�ކ�މ�ށ� މ�ގ�ފ�ހ�ވ� ކ�މ�ކ�ވ�.

Available potential labour force by main reason for not seeking employment, 2022 
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Among the top 5 reasons, that people stated as a main reason for 
not seeking employment is family and household responsibilities. 
Gender disparity is evident from this as 92% of the persons who 
stated this as the reason were women. 

This phenomenon is primarily attributed to the existing gender roles 
deeply ingrained in society, which give rise to significant gender 
inequality. Within these traditional roles, family and household 
responsibilities, such as caring for children, tending to elderly 
parents, handling cooking, and managing household chores, are 
predominantly perceived as the responsibility of women. This 
imbalance in gender roles perpetuates a systemic inequality that 
limits women's participation in the workforce and hinders their 
access to equal economic opportunities. Gender inequality not only 
affects women's economic prospects but also has broader societal 
implications, including reinforcing stereotypes and potentially 
limiting overall economic growth by underutilizing a significant 
portion of the workforce. Addressing this issue necessitates efforts to 
challenge and reshape these traditional gender norms, promoting 
more equitable opportunities for all individuals, regardless of their 
gender.

Available potential job 
seekers by sex and main 
reason for not seeking 
employment
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ގ�އ� އ�ޅ�މ�ކ� އ�މ�ދ�ނ� ލ�ބ� މ�ސ�އ�ކ�ތ�  އ�އ�ލ�ގ� ޒ�ނ�މ�ތ�ކ�އ� ގ�ތ�ރ�ގ� މ�ސ�އ�ކ�ތ�
ގ�އ� އ�ނ�ހ�ނ�ނ�ނ�އ� ނޑ� ސ�ބ�ބ�ކ�މ�ށ� ބ�ނ� މ�ހ�ނ�ގ� ތ�ރ� � ހ�ދ�ނ� ނ�ޅ� މ�އ�ގ
ވ�އ�ވ�. މ�އ� އ�މ�ދ�ނ�ލ�ބ�  ފ�ރ�ހ�ނ�ނ�ގ� ނ�ސ�ބ�ތ� ވ�ރ�ށ� ތ�ފ�ތ�ކ�ނ� ފ�ހ�ގ�ކ�ރ�

 މ�ސ�އ�ކ�ތ�އ� ލ�ބ�އ�ޖ�ނ�މ� ކ�ރ�ނ�ފ�ށ�ނ�ކ�މ�ށ� ބ�ނ� ނ�މ�ވ�ސ� އ�ކ� ސ�ބ�ބ�ތ�ކ�ހ�ދ�
  އ�ފ�ދ� މ�ސ�އ�ކ�ތ� ހ�ދ�ނ� ނ�ޅ� ތ�ބ� މ�ހ�ނ�ގ� ތ�ރ�ނ� ނ�ވ�. މ�އ�

�ނ�ނ�ވ�. ހ ޕ�ޓ�ނ�ޝ�ލ� ލ�ބ�ރފ�ސ� ގ� %97 މ�

ގ�އ� އ�ނ�ހ�ނ�ނ�ގ� ދ�އ�ރ�އ� ފ�ރ�ހ�ނ�ނ�ގ� ދ�އ�ރ�އ� މ�ދ� ދ�ކ�ވ�ގ�ތ� މ�ގ�ނ�  މ�ޖ�ތ�މ�ޢ�
މ�އ�، އ�މ�ރ�ނ� ދ�ވ�ސ�ވ� މ�އ�ނ� ބ�ފ�އ�ނ� ބ�ލ�ނ� އ�ދ� ވ�އ�ވ�. ދ�ރ�ނ�ބ�ލ�  ދ�ނ�ގ�ނ�

ގ�އ� އ�ނ�ހ�ނ�ނ�ގ� ނޑ�ގ�ތ�އ� � ގ�ތ�ރ� ސ�ފ�ކ�ރ�މ�އ� ކ�އ�ކ�ނ� ފ�ދ� މ�ސ�ކ�ތ�ތ�ކ�ކ� މ�އ�ގ
ވ�އ�ވ�. ގ�އ� ދ�ކ� މ�ސ��އ�ލ�އ�ޔ�ތ�އ�ގ� ގ�ތ�

Avilable PLF by top 5 reasons for not seeking employment by sex, 2022
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