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INTRODUCTION

In Census 2014, employment sectiointhe questionnaire is applicable fmersons aged 15 and
above Thus, this chapter provides insight of the econostatus of thepopulation above 15
years of age.

Thisreleaseis a brief analysis dhe current labour market situation as ftrovides the most
recent and comprehensive data of the working age populatibprovides input for analysing
the labour market situation, policy formulation as well as planning, implementing and
monitoring progammes related to human resource development

The first part of thigeleaseprovides insights of the labour force, labour force participation rate
and employment while the secongart of thisreleaseprovides insights of theutside labour
forceand unenployed population.

't is hoped that this report medat¢labouufereer s nee
data. TheNational Bureau of Statisticgatefully acknowledges and appreciates thepsyation

of all parties in making thiseleasea succesandhighly appreciateslbsuggestions towards

improving



SUMMARY STATISTICS OF 15+ POPULATION

Figure 1: Summary Statistics d¥laldivian residentlabour force
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15+ POPULATION

Thefigure 2 below shows the distribution of 15 years and abogsident Maldiviarpopulation based on

the employment status. The population of §8ars and above enumerate in Census 2014 is 244,956 and
of which 4,012 have not stated their employment status. Thus, labour force participatiorwithtee
computed using240,944(excludingnot stated) as the 15 years aathove population. Within théabour

force 145,75760.5 percentiare employed while 8,0083.3 percentlare unemployedMore than one

third ( to be precise 36.2 percent) of the 15 years and above Maldivian resident population is outside the
labour force.



Figure2: Distribution of 15+ resident Maldivian population by employment status
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LABOUR FORCE

Labour force consists of population who are either employed or unempldyiggire 3 shows labour
force by nationality and locality. The resident labdorce enumerated during Census 2014 is 213,792
and of whichl53,762 are resident Maldivianalthough 60,30 are resident foreign nationals and is 28
percent of the total labour force, it is worth to note here that the resident foreign nationals enunttrate

in this census, is less than the official estimates published by Maldives Immigration.

Figure3: Labour force by nationality and locality
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Figure 4 shows thergwth rate of 15+ Maldivian resident populaticend labour force from 2006 to
2014, by loclity. The growth rate of 15 years and abaesident Maldiviarpopulationis 29.7 percent
or an average annual growth rate of 3.1 percedile the growth rate of labour force #4.5 percenor
an average annual growth rate of 4.3 percehthehighergrowth rate of labour force indicates the
increase in youth opting tenter the labour marketwhich can be seen in Figure 7.

With vast numbeofjobscreaedwi t hi n Mal e’ , t he | abtahigherpacettmae i n M:
at atolls. In 2014, labour foe of atolls increased I83.8p er c e nt  wh intremsed by3.Ma | e’ it
percent.

Figure4: Growth ofMaldivian 15+ populationand labour force from 2006 to 213, by locality
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Labour Force Participation Rate

Labour Force Participation Rate among Maldivian resident population
Figure5: Labour forceparticipation rate and % change in LFPBensus 2006 and Census 2014
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Labour force participation rate is the percentage of 15 years and above population who is in the labour
force. When compared to Census 2006, the Census 2014 results amomcrease in LFPR for all ages
except for 15- 17 year age group and 65+ year age groume lower participation rate at 1517 years

age group i¢ikely due to better educational opportunitieavailable for the school leax® On the other

hand, as Census 2006 was conducted prior to introduaifaompulsorysocial securitypension scheme

for all persons aged 65 years and guwehen more peopleremained in the labour market beyond 65
years of ge.



Figure6: Labour forceparticipation ratesby age group and sex, Census 2006 and Census 2014
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Age Group

Labour force participation rate varies with age and sEhe figure6 showsa low rate of labour
participation rate for females whilen contrarythe male lalour force participation rateemains much
higher in 2014 as well as in 200®r all ages, the female labour force participation rate which 4ag
percent in 2006has improvedo 47.6in 2014indicatingmore womenare entering the labour mask.
This wasan increasef 6.2 percentage pointsSimilarly,the male labour force participation rate, which
was 73.5 percent in 2006increase in 2014by 6.2 percentage points for all ages. In 2014, tmale
labour force participation rate i89.7 percent for all ages.

The LFPR of 2014 for ages bekis higherthan that of 2006 for both sexes. It is evident that labour
force participation rate for females hawmprovedfor all other ages from the recent data. However for
males, the labouforce participation rate is lower compared to 2006 for 15Libage groups as they are
attending fulltime education. Labour force participation rate for males increases with age and peaking
at 35to 39 age group and then decline gradually. LFPR of batbssfell precipitously at the retirement
age group of 65;+which is much steeper in 2055 they become entitled for social security pension
payments.



Figure7: Labour force participation rate by age group and locality, Census 2006 and Census 2014
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The pattern of labour force participation rate differs by localithe LFPR for 1517 yearage group is

the |l owest as most employers necessitate an O’ Le
at the age of 1 6 o mieation. Bdlow the age gronpeof 204 MaV el éke LF
atolls and Mal e’ havien aMasliemi |LaFrP R rienncdr.e28kbbdesia vieorr, t t
atolls the LFPR declines for this age group. From the age group385onwards the LFPR ofodls

increases gradually until it reaches the age group of49. On the other hand, from the age group of

30-34, LFPR declines steadilyn ~ MEhe I6-PR had a takes a nosedive once it reaches the retirement

age group of 65 year STherottlaliln oMalLé&'PRand itmeataglel g
percent, while in atolls it is 16.8 percent.



Labour force participation rate among foreign resident population
Figure8: Labour force participation rate of Maldivians and foreign by locality
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Across the locality,abour force participation rate is not significantly different for Maldivians and
foreigners. Higher participation of 7@ percent at the Republic level owes to the foreign resident
populationwhose LFPR is much higher than the counterpart Maldiviahs is expected asigrant
wor ker s account for mo st Maldives Anong ffoceigreeiis,gan teégher s
percentageof persons aged 15 years and over anomically active are seen across the locality.
Approximately, 9.3 percent of foreigners in the 15 years and above population are in the labour force
while in case of Maldivianit isapproximately63 percent.



Labour force participation rate by atoll
Table 1 Labour force participation rate bipcality and sex

Locality Both sexes Male Female
Administrative Atolls 63.2 78.5 47.4
Felidhu Atoll (V) 76.4 87.0 40.0
Kolhumadulu (Th) 70.1 83.8 61.1
Male' Atoll (K) 68.6 80.5 48.6
Mulakatholhu (M) 68.2 81.9 47.9
South Ari Atoll (ADh) 69.4 85.5 53.5
North Ari Atoll (AA) 69.5 83.6 48.4
South Nilandhe Atoll (Dh) 66.9 83.4 49.9
North Nilandhe Atoll (F) 65.6 77.6 53.0
South Maalhosmadulu (B) 65.1 76.5 49.9
North Huvadhu Atoll (GA) 64.8 79.8 54.4
North Miladhunmadulu (Sh) 63.1 74.2 49.1
Hadhdhunmathi (L) 63.5 81.6 54.3
North Maalhosmadulu (R) 63.1 78.8 43.4
South Thiladhunmathi (HDh) 61.9 76.3 50.8
South Miladhunmadulu (N) 61.7 76.5 47.4
South Huvadhu Atoll (GDh) 61.0 76.6 48.3
Faadhippolhu (Lh) 58.1 77.6 54.2
Addu City (S) 58.2 76.1 43.6
North Thiladhunmathi (HA) 57.1 73.7 49.8
Gnaviyani (Gn) 56.5 72.9 55.7
Resorts 98.5 98.6 96.9
Industrial Islands and Other 97.7 98.0 89.3

The labour force participation rate varies lmgality and sex.The labourforce participation rate in the
administrative islands is 62.Even though efforts have been made to engender the information
collected in Census 2014 by capturing the subsisteaat®vities carried out if it id hourand more
within the referenceweek,labour force participation rate of females are much lower than that of males
acrosghe atolls.lt is striking that labour force participation rates are lovier the most populous atolls
while it is higher for least populous atollBelidhu Atoll (V), with a population ofonly 1601, hasthe
highest LFPRBf 85.4 percentfor males andhe lowest LFPRf 39.7percentamongfemales.Gnaviyani
Atoll has the lowest LFPR whideldu (S)wvith the largest populatiorhas thethird lowest LFPRof 57.3
percent The reason for lower LFPRHKm@afu Atoll, North Ari AtollA@) and Sounth Ari AtollADH isdue

to the fact thatmost employed people in these atolls work in the resorts while this data includes only
administrative islands_FPR in the resorts is 98.2 pamt while in the other industrial islands it is 97.7
percent. The LFPR among females is lower than that of the males in the resorts and other industrial
islands.



EMPLOYMENT

The key to understand an economybig studying the number of persons engaged in different economic
activies The resident employed population in 20142i85,5700f which 145,757 are Maldivians and
59,813 are foreignerdn 2006, the employed population was @602 When compared to 2006he
number of Maldivian resident persons employed increased @ve® percent, while the labour force
expanded byl4.5percent The increased pace of the employed than the labour force is an indication of
the fall in the unemployment rate.

Figure9: Labaur force and employed population, Census 2006 and 2014
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Employment rate is the percentage of labour force who is employed. The employment rate of the
resident population is 96.2 percent with Maldivian employment rate of 94.8 percent arelgh
employment rate of 99.6 percent. In 2006, the employment rate @&$ percent. Thus employment

rate of Maldivian resident population increasslightly in 2014.



Employment by Industry
FigurelO: Resident employed population by sector
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Over the past few decades, the structure of the Maldivian economy had evolved. Previous censuses
reveal the dominant role primary and secondary industry plays in provision of employment
opportunities. Results of Census 2006 shows thahufacturingindustry provided the employment
opportunities to most Maldivians. However, tourism being the most rapidly expanding industry and
being the highest contributing sector to the Maldivian GDP, the results of Census 2014 revealed its vital
role in provision of emplayent opportunities. More than a fifth of the employed are engaged in the
tourism industry. Of the total employe&y,837 orl4 percent work in the resorts.

The second largest sector in terms of employment is manufacturing with 23,093 persons engaged in
total. Public administration and defense is the third largest sector with 21,780 employees.

Census 2014 classified persons engaged in to sectors based on the primary activity. The classification of
the primary activity a person is engaged in based onntlaimum number of hours worked. Economic
activities such as provision of real estate services does not require much time, it is very unlikely to
consider it as a primary activity. Thus only 58 persons were reported to be engaged in real estate and is
the gnallest sector in terms of number of persons engaged in.



Figurell: Resident employed population by stagef production
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Production within an economy can be divided into three main stages: primary, secondary and tertiary.

As primary production involveagriculture, forestry, fishing and mining and provides inputs to other

stages of production, the value addition at this stage is |@m. contrary, tertiary production is
associated with the provision of services and the value addition at this stage is Inmgfeer. Thus,
economic growth has positive relationship with the proportiorietiary sector.
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Table2: Resident employed population bidustry and locality

Locality
Non-
Sector Administrative
Republic Male' Atolls Islands

Agriculture Forestry and Fishing 16,481 1,641 14,293 547
Mining and Quarrying 220 11 207 2
Manufacturing 23,093 5,416 15,895 1,782
Electricity 2,565 572 1,986 7
Water suppy 670 409 232 29
Construction 20,196 7,157 7,946 5,093
Wholesale and retail trade 20,224 13,155 6,826 243
Transportation and Storage 12,773 8,598 3,451 724
Accommodation and Food 41,355 8,225 7,239 25,891
Information and Communication 2,436 1,995 424 17
Financial and Insurance 1,630 1,332 295 3
Real estate activities 58 55 3 -
Professional scientific and techinical 3,795 3,573 173 49
Administrative and Support 3,457 1,839 1,418 200
Public Administration and Defense 21,780 13,190 7,973 617
Education 17,419 5,923 11,483 13
Human Health and Social Work 7,812 2,882 4,908 22
Arts Entertainment and Recreation 983 745 145 93
Other services 2,297 914 1,367 16
Households as employers 3,717 2,533 1,183 1
Extra-territorial organizations 208 164 18 26
Not Stated 2,401 1,344 552 505
Total 205,570 81,673 88,017 35,880

To understand the structure of theconomy, the sectors in which the employed aamined further
by locality. It is observed that iIMa | e’ e mp ostly endaged ingublic administration and
defense followed byholesale and retail tradactivities.In each of these two sectors, approximately 16
percent of the employed resident populati@iMa | e’ is engaged.

On the other hand, in the atollsyith 15,895 persons, manufacturing sectprovides employment
opportunities to most This is followed by agnilture, forestry and fishingith 14,293 persons engaged.

With the rapid expansion of the resorts sector and all the resorts are included in the non
administrative islands categaryearly three-fourth of the number of personsemployed in the non
administrative islandengaged in accommodation and food services (tourism sector).



Figurel2: Employmentby sector by sex
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For understanding the structure and functioning of the labmarket properly, it is essential to
understand the sex disaggregation of the resident employed populafitve. number of males
employed isL46,059while only59,511females are employed’hus employed males outnumber the
femalesby 42 percent In Census 2014, engendering exercise had been carried out to capture the
subsistence economic activities carried out by women within the household. Thus atteenearginal

chancesf not capturing the small scale household atitgs or informal economiactivities carried out
by the women.

Figure9 aboveshows the proportion of males and females employed by se@toere is clear evidence
of sex disaggregation of the employed population within difference sec®estors such as mining and
guarrying, castruction, accommodation and food services and transportation are dominated by the
males. In these sectors more than 90 percent of the employed are males.

On the other hand, sectors such as education, health, households as employers and manufacturing are
dominated by the females. In addition to these sectors, nearly half of the employed in the financial
sector and extrderritorial organisations argzomen.



Employed population by occupation
Figurel3: Employed population byccupation nationality and sx
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Occupation

Figurel3 providesinsights of thedistribution of resident employed population mccupationandsex. It

reveals most of the employettale foreignersvork in the elementary occupatiorisllowed by craft and
related trade workersaand service and sales workesile female foreigners workn service and sales
workers followed byelementary occupationandinp r of e sctegonyal ' s

Highest numbers oMaldivian males work as; service and sales workers, technicians and associate
professionals and skills agricultural, forestry and fishery workidrese occupations are concentrated in

the sectors such as tourism, wholesale and retail trade and public administratioong the Maldivian

male dominant occupations are armed forchtore than 93 percent of the armed force occupations are
Maldivian malesln total 11,806 Maldivian males work in managerial occupations.

Maldivian femalesdominate occupations such asaft and related and professional®f the 53,386
Maldivian females employk 23,851 of them work in those two occupational categoriesterms of
the proportionof Maldivian females employed, this is approximately 45 percent.



Figurel4: Proportion of employed population by statusn employment and nationality
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Figure 14showsthe proportion of employed population by status of employment categorieand
nationality. Of the 205,570 employed resident populatidt¥9,923 or 73percent (of which 95,630
Maldivians and 54,293 foreigners) work as employees. Of the foregdernt population 91 percent
work as employees indicating more formal type of employmeigproximately 18 percent of the
Maldivians and 3 percent of the foreigners waik own account workers.

Employed population by place of employment
Table3: Employedpopulation by place of work and nationality

Number of employed Percentage of employed
Place of work Maldivians Foreign Total Maldivians Foreign Total
Total 145,757 59,813 205,570 100 100 100
Government office / Independent Org. 35,155 3,935 39,090 24 7 19
Company 31,475 22,680 54,155 22 38 26
Private establishment 21,204 6,402 27,606 15 11 13
Non profit Org. / International bodies 450 42 492 0 0 0
M.N.D.F / Maldives Police Services 4,139 96 4,235 3 0 2
Own house / living quarter 20,157 3,042 23,199 14 5 11
No fixed premises / location 20,031 2,865 22,896 14 5 11
Others 3,757 401 4,158 3 1 2
Not stated 9,389 20,350 29,739 6 34 14

With further examination of employed population reveals the formality and job security of the
workforce. Table3 shows the distribution of employed population by place of work and nationality.
Government, independent organization, company, private establishments;prafit organisations,
international bodiesMaldives National Defense ForddDF and Maldives Pale Servicds considered
as formal employment. Of the Maldivians employed, 92,888% or one thirdyvork in the formal sector



while 43,945 work in the informal sector and 9,389 have not stated their place of work. Among
Maldivians, 35,155 work in the gavenent or independent organisationsThis is approximately 24
percent of the Maldivian resident employed population. On the other hand, foreign resident employed
population, 38 percent or 22,680 are employed in companies. It is worth noting here that the
percentage of foreigners who have not stated their place of work is very high.

Highest Educational attainment of the Maldivian employed population
Figurel5: Highest @ucationalattainment of the Maldivian employed population (%)
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An examination ohighesteducational achievemerdf the employed population is necessary to find out
the quality of the employed populationFigure 15 illustrates the educational attainment of the
Maldivian employed populatioin terms of their certificate achievebly agegroup. As Maldives had a
long history of semformal education system, thedeicational level of thévialdivian resident employed
population reveals that majority of the workforce or 42 percent of the employed never attended a
formal school or even thoughey hal attended formal schooling they have not achieved a certificate.



And of the never attended school, 78 percent belong to-88l year age grougAmong those who have
not obtained an educational certificate, 69 percent belong to age group&b

47percent of those who have at34whiler6@ mbrcedt of tHose wieol ar e

have attained A’ Level as their higXdtgdnbesdamc at i on
t hat only 2 percent of vel lcaeotificate ag lthe hidhest agtainmdnt aaei n e d
empl oyed indicating those who complete O Level [

enter the labour market.

It is important to note that there are students who are attending secondary agtieni secondary
schools (648) in the category with no certificates. It is also interesting to note that 11 percent of the
employedpopulation iscurrently studying.

With less than a percent of Maldivian employed population having obtained a qualificatifirstof
degree and above, there remains a challenge to increase the educational attainment and technical skills
to increase the productivity of the labour force

Age distribution of employed population
Figurel6: Age distribution of the employed by naticality
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A further analysis of the age distribution of the employed population including the resident foreigners is
done using 5 year age groupsgurel6 shows the age distribution of the employed resident population

by nationality. Of the employeti18,156are youth (18- 34 years). Among the employed youth, almost

65 percent or76,613are Maldivians. The number of employed steadily increases with age peaking at 25
— 29 year age group after which the number starts to decline gradualfercent ofthe employed
population is within the retirement age group of 65+.



Average number of hours worked
Figurel7: Daily average number of hours worked &esident Maldivian by sex, 2014
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Employment status isat an indication of productivityCensus 2014, firovides information to angke
visible under employmetty analyzing the number of hours of work

Most males and females work on an average ¢fo8rs a dayAs illustrated in theFHgure 17, it is not
surprising to find out thatmen on average spendhore hours @ work as they are seen as the

breadwinner of the familyOn contrary, the number of women who work less than 8 hours a day is more
than malecounterparts

A further analysis is done to find out the proportion of employed males and females bygavenanber

of hours worked per dayThiscan be seen from Figure 18, the percentage of females is negatively
correlated to the average number of hours worked per day while the percentage of males are positively
correlated to the average number of hours wetkper day.

The proportion of women who work for less than®hours a day is more than that of men as women
are responsible for taking care of children and other household chores. This argument is further
supported by the lower LFPR.

Figure B: Proportion of employed by average number of hours worked and s2@14
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1. Unemploymentof the Resident Maldiviamopulation

This section would only focus on the unemployment of resident Maldivian population as unemployment
rate among the foreigpopulationis insignificantas they are mostly temporary migrant workers.

In the 2014 census, the unemployed population was defined as any person 15 years and abave who
not working,have looked for work in the last month, and ready to start work within two weeks.

Composition of population by broad age groups shows the proportfomarking age population in the
Republic has increased fronB8.8 percent to &.6 percent during 2006 and 2014. During the period,

wor king
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Figurel9: Composition of population by broad age group2006 and 2014
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Figure 20 shows employed, unemployed and working age population for 2006 and 2014. Between 2006
and 2014, population above 15 years of age increased by 29.7 percent (188,853 people in 2006 to
244,956 people in 2014). When 65 years and above populat@mexcluded, population 154 age
increased by 30.3 percebetween 2006 and 2014



The labour force consists of people aged 15 years and over who are either employed or unemployed.
Over thelast 8 yearperiod, labourforce increased by 47 thousand (44.5 percent) between 2006 and
2014. The labour force increased at an average annuabfate3percent during tlis period.

Figure 20 Employed, unemployed and working age population, 2006 and 2014
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The census resuliadicate that there were 8,005 unemployed people in Maldives in 2014. The national
unemployment rate for resident Maldivian population for 2014 viia® percent. Unemployment rates
were calculated by looking at all those who are unemployed as a percentahese who are in the
labour force aged 15 and over.

It is important to note that the definition of unemployment used in the Census 2006 include persons
who were not working during the census reference
empp oyment” and | ack of empl oyment opportunities”
seeking and available for work. For comparabibtyd in accordance with ILO revised definition
unemployed rates for census 2006 have been modif@dnclude only those who were seeking and

available forwork as unemployed. This modification results in lower unemployment rates for census

2014 as well as for 2006.



Between2006 and 2014 the number of employed persons increased by 5,825 to reach 8,005 in 2014.
This is arnincrease of 37 percent over the 8 year period or an average annual growth rate of 3.7 percent
per annum during this period. This increase in unemployed persons accounted for a higher number of
males at 1,613 compared to 567 females.

The unemployment rat®f 5.5 percent in 2006 declinedlightlyto 5.2 percent in 2014. n Mal e’ t he
unemployment rate increaseftom 5.9 to 6.3 percent while in the administrative islands it decreased

from 6.0 to 5.2 percentThedecrease between 2006 and 2014 occurrecdministrative islands as well

as among females. The wunemployment rates were hidcg
sexes as well as among males and femal&914(Table 4.

Unemployment rate in nomdministrative islands are almostsigrificantin both 2006 and 2014. Hence
the unemployment analysisecomes relevant or Republ i c, Male’ and for ad

Table4: Unemployment rates of persons ages 15 years and above by sex and locality, 2006 &hd 20

Year  Locality Both sexes Male Female
2006  Republic 5.47 4.42 7.39
Mal e’ 5.92 4.66 8.23
Administrative islands 6.04 5.38 6.97
Non administrative islands 0.49 0.46 1.45
2014 Republic 5.21 4.79 5.91
Mal e’ 6.31 5.61 7.46
Administrative islands 5.18 543 4.83
Nonadministrative islands 0.10 0.08 0.86

Figure 21presents the 2014 unemployment rate by sexemale had a slightly higher rate of
unemployment (5.91 percent) than male (4.79 percent).



Figure 21 Unemployedrate by sex 2006 and 2014
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Unemployment continued to bhigheramongst femalegxceptin the administrative islandsAs seen in

Figure 22 unemployment rate for female Republicdecreasedfrom 7.4to 5.9 percent during 2006

and 2014Unempl oyment r at es f edfrorh &2dnai.4epercem dukirg ROOB andl e c r e ¢
2014.Even though unemployment decreasachong femals, unemployment rates arsstill highest for

females, especially fofemalesin Ma |, and remain sdetween2006 and 2@4, as seen fronTable 4
andHgure22.

In administrative islandthe male unemployment rates increasstightlyfrom 5.3 to 5.4 percentwhile
in Male’' the mal &craaseefram 4. Dperoeatinot5.6 peacehiriisg the period.

Figure 22 Unemployedrate by sex and locality2006and 2014
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a. Age structure of unemployed persons

Figure23 shows the unemployment rate by age group in Republic in 2014. Genéhadlproportionof

unemployed decreased with increagage. In 2014young people (187 years and 1-89years) had a
higher rate of unemployment16.3 percent and 20.3 percent respectivglythan other age groups.
Unemployment rates for women remain higher in all age groexjsect for age 15-19 years and age

2014
Republic

m Both sexes

2006

65+ year®f age groupas seen fronkigure 23.
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Figure 23Unemployedrate by age group and se2006 and 2014
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Figure24 presents a comparison of thenemployment rate betweei2006 and 2014. It is clear from the
graph that the unemployment rate has increased for the youth population ddge29 yearsin 2014
From29 years onward, the unemployment rate has decreasmdpared to 2006

Figure 24 Unemployedrate by age group, both sexe2006 and 2014
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In both 2006 and 2014, the proportion of unemployed persons was hidbetie age categorg5to 24
years.Unemployment rates foboth malesand femalesare highest irl8-19 yearsof age groups as seen
in Figure 25andFigure 26

For males, age groud®-29 years, experience a higher unemployment compared to 2006. Between the
age 30-39 years unemployment remaialmost same for both years and after the age of 39 years the
unemployment rate declined slight compared to 2006, as seéiiguare 25

However, for the femaleanlike males the unemployment rate declined significantly after the age of 29
years when comared to 2006 and is observedkigure 26

Figure25: Unemployment rate by age groups, Male, 2006 &20
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Figure26: Unemployment rate by age groups, Male, 2006 &120
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Table5 shows the distribution of the unemployed by locality and sese unemployedpopulation
compriesof58. 1 percent of mal es. Mal e’ accounted for
years and abovelhe youth aged 124 years accounted for 54.5 percent of the total unemployed aged

15 years and aboveThis proportionrises b almost 80 percent for the youth aged -B8 years.

Nationally, majority of the unemployed fall within the age group220years, and it is also the age group

with the majority of unemployed both in Male’ and



Table 5 Unemployed popillation age 15 years and above by locality, age and sex, 2014

Age group Republic Male' Administrative klands

Both Male Female Both Male Female Both Male Female
sexes sexes sexes

Total 15+ 8,005 4,649 3,356 3,974 2,193 1,781 4,018 2,446 1,572
15-17 366 210 156 216 115 101 147 92 55
18-19 1,430 870 560 871 508 363 555 361 194
20-24 2,566 1,541 1,025 1,304 735 569 1,262 806 456
25-29 1,282 744 538 627 343 284 653 399 254
30-34 706 390 316 311 159 152 392 228 164
35-39 429 240 189 179 95 84 250 145 105
40-44 349 156 193 125 46 79 224 110 114
45-49 297 146 151 118 56 62 179 90 89
50-54 262 138 124 111 60 51 151 78 73
55-59 180 117 63 58 38 20 121 78 43
60- 64 72 46 26 28 19 9 44 27 17
65+ 66 51 15 26 19 7 40 32 8
1524 4,362 2,621 1,741 2,391 1,358 1,033 1,964 1,259 705

1534 6,350 3,755 2,595 3,329 1,860 1,469 3,009 1,886 1,123

Unemploymentratesf o r Mal e’ and a thm0ldares6t3 peacent and5.2 ipescerd, n d s
respectively. The female unemployment rate was higher nationally gercent) compared to that of

males 4.8p er ¢ e nt ) unembploymevitaratedn the age group 189 yearsare much highen27.4

percent) compared to their counterparts of theame age categoryl7.5 percent) in administrative
islands.Bot h i n Mal e’ as we lislandsamale unemployiment ratedwas mghex t r a t i
compared to that of female fothis age groug15-19 year$ with a much bigger difference in case of
adminstrative islands. In administrative islands male unemployment rate is higher than femaleg for th

20-24 years age group as wéikfer Figure 27.

Figure27: UnemploymentrateA y al f SQ 9 | RYbyyde&round, 208 S A af | y R
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b. Education level otinemployed persons

In terms of educational attainment, the results show that unemployment rate was highest among
people who have completed 10 years of basic schooling and attained the London G.C.E.| e v e |
standard (43.0 percent) followed by thoseattending/ attended school/ training buwithout any
certificate (28.8 percen@ind lowest among those wittertiary education Q.2 percent).

Higher proportions of unemployed are among those with lower educational attainragrgeen from
Figure 28The pdtern was similar for male as well as for femaBenerally, female unemployment rates



were higher than male unemployment rates at every level of educamong those who had achieved
a certificate

Figure28: Unemployed population by highest educati@hattainment and sex 2006 & 204
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Looking at the difference in educational attai nme
administrative islandsa much higher percentage of population with no certificate exist among the
unemployed in administrative islands viasseeninvi s t h

Figure 29 The results also shounemployment is highest among those witv' elienv bot h Mal e’
well as inadministrative island§45.9 percentand40.1percentrespectively).

Figure29Y | ySYLJX 28 SR LR LIzZ FGA2y o6& KA 3IK SdninistdtRelzOF (A 2y
islands 2014
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c. Spatial distributionof unemployed persons

Spatial distribution of unemployment rates is shownFigure 30 All the Atollswith the exception of
Addu (S)GnaviyaniGn)Ma | e’  Aa&adhippolhf (K nd Ma |séowerumdmployment rats
in 2014 compared t@006 .Addu (Syeported the highest unemployment rate of 12.7 percent in 2014
followed byMa | e’ Avithauhemplofnkeint rate 0B.7 percent Mulakatholhu (M)had the lowest

unemployment rateat 2.2 percent in 2014.

Figure30: Unemployment rate bylocality, 2006 & 204
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Figure 31shows the gender distribution of unemployed population by Atolls. The data shows that in
almostall the atollswith exception ofNorth Ari Atoll (AA), Felidhu Atoll (V), North Nilandktell (F), the
unemployed males are more than the unemployed femaldsa | e’ At ol | ( K)

represe
proportion (78.0 percen). InLaamu Atolgender ratio is almost equal

Figure31: Proportion distribution of Unemployed population(15 yearsand above)by sex andocality,
2014
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d. Youthunemployed persons
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The census results indicate that there were 4,362 youtB-24 years¢ international definition)
unemployed people in Maldives in 201@Qut of this, 60.1 percent is male§he youth (184)
unemployment rate for resident Maldivian population for 2014 was 12.5 perdemt. Mal e’

(1524) unemployment rate was 14.8 percent while in the administrative islands this rate is at 13.4

percent.

It is important to look at lodayouth definition which includes population 438! years of ageOut of the

5,984, unemployed youthlg-34 yearsc broad definitior), 59.2 percent is maleShe youth (8-34)

unemployment rate for resident Maldivian population for 2014 waspércent.InMa | e’

t he

the vy

youth

34) unemployment rate was 8.4 percent while in the administrative islands this rate is at 7.9 percent.

Analysis of the youth unemployment rate indicates that, the youth unemployment aat®rding to

international definitionis higher han theone based omationaldefinition, as seen from Table 6

Table6: Ratio of youth tooverallunemployment rate

2006 2014
Youth unemployment rate (334} Internationaldefinition 9.3% 12.4%
Youth unemployment rate @34) National definition 6.4% 7.2%
Overallunemployment rate (15+) 5.5% 5.2%




Yout h unempl oyment i s on t he i ncrease during t !
unemployment rates amongouths in 18-19 years aggroup, increaseaignificantlyfrom 17.8to 28.2

percent for males while for females it increased frd®.2to 23.2 percent. Similarly, in case of the
administrative islands the unemployment rates among youth48rio 19 years agegroup, increased

from 13.2to 23.1percentfor males while for females itncreased from 10.4 to 13.3 percefitigure 32)

Figure32: Youth unemployment rates in Male' & Administrative Islands, by sex, 2006 & 2014
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e. Unemployedpopulation byreasons for not working

It is very important to know the reasons for the high levels of unemployment, in the youth age group as
well as in the femalesn Census 2014 the 15 years and above population who were not employed were
asked the main reason why they did not watlring the past week (reference week). Most common
reasons were listed in ten different categories with an others category where all reasons not falling
under the identified ten reasons were includefls shown in theFigure 33 among the reason for
unemployed in e youth grouplfoth 1524 years& 18-34 yearg, unable to find a suitable job ranks the
highest followed by lack of job opportunities in the island of residemt®wvever, when the total
unemployed population is considered lack of job opportunities in idlend of residence ranks the
highest followed by unable to find a suitable job matching the level of education.

Figure33: Reasons for not working for unemployed youth population, 2014
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Figure 34and Figure 35shows reasonsvhy the unemployedpersons were not workingpy males and
females respectively. The main reason for being unemployed for both males and females are due to lack
of job opportunities in the islandf residence accounting for over a third of the people58)

Figure34: Reasons fonot working forunemployed, Males, 2014
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For males the second reason for being unemployed being unable to find a suitabl@gofuoted by
almost one third of the males (32%pllowed by other reasonsAlthougha high proportion of people
guoted other reasonscensus results will not be able sthed light onwvhat these other reasonsvere as

this detail were not takenlt is important for these to be further categorized in future censuses and

surveys.

Figure35: Reasons fonot working for unemployed, Females, 2014



Studying / Attending
school

Not Stated 6%
Unable to work 2% 0
due to ill health
3%

Other reason
All expenses borne 10%

by the family es /
3%

Unable to find a
Lack of job suitable job
opportunities in the matching the level of
island of residence education / training
35% 28%

For females the second reason for being unemploge@8 percent wasinable to find a suitable job
followed by household chores/ caring for childranl3 percent

For Male’, the main r eas onfindsaitabletermplopmen(d3.0 peregnt) oy e d |
followed by beinginemployed due to lack of job opportunities in the island of residgj289 percent)

As for administrative islands, the main reason for being unemployed due to lack of job opportunities in

the isknd of residenc€48.2 percentfollowed by unable to find suitable employmef#0.6 percent)as

seen from Figure 36

Figure36: Reasons for not working for unemployed, Male' & Administrative islands, 2014
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PersonQutside the labour force andotential labour force- Resident
Maldivian population

Figure 37: Composition of working age population
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a. Persons outside the labour force

Persons of working age (15 years and above) who were neither emplfmyeghemployed during the
reference period are classified as persons outside the labour ftircensists of all people 15 years and
above who, werenot employed or unemployed but who were either (a) seeking employment but not
currently availableor (b) curently available for employment but did not seek employmemtd (c)
currently not available for employment and did not seek employmeniese first two categories are
referred to as potential labour forc&here were 87,182 people outside the labour #in 2014 Out of

these 67,127 or 77 percent were those who were not available and not seeking employment. Another
22 percent were thosevho wereavailable but were not seeking while 1 percent were seeking but not
availableIn 2006, the share of those wiveere not available and not seeking employment were slightly
lower at 69 percent while those who were available but were not seeking were higher at 30 percent.

Figure 38: Composition of persons outside the labour force
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Thenumber of persons who were outside the labour force increased by 9,121 between 2006 and 2014.
However, theproportion of the population thatwere outside the labour force decreased fron2.3
percent in 2006 t@6.2percent in 2014Among males, the propaddn decreased fron26.5percent in

2006 to20.3 percent in 2014 and for females the proportion decreased fi&8r6 percent in 2006 to
52.4percent in 2014as seen fronTable 7

Table7: Percentage of the populatiod5 years and aboveutside the labour brceby sex 2006 and
2014

Sex Year Resident Maldivian ~ Outside the labour Outside the labour force as ¢
Population (15+ pop) force percent of population 15
years & above
Republic

Both sexes 2006 184,488 78,061 42.3%
2014 240,944 87,182 36.2%
Male 2006 93,361 24,697 26.5%
2014 121,680 24,660 20.3%
Female 2006 91,127 53,364 58.6%
2014 119,264 62,522 52.4%

al t SQ
Both sexes 2006 67,197 28,613 42.6%
2014 96,857 33,880 35.0%
Male 2006 33,282 8,339 25.1%
2014 47,775 8,668 18.1%

Female 2006 33,915 20,274 59.8%



2014 49,082 25,212 51.4%

Administrative islands

Both sexes 2006 106,921 49,111 45.9%
2014 130,617 53,063 40.6%
Male 2006 50,020 16,057 32.1%
2014 60,819 15,789 26.0%
Female 2006 56,901 33,054 58.1%
2014 69,798 37,274 53.4%

Persons outsid¢he labour force accounted 36.2 percent of the total 15 years and above population in
2014.As observed fronfrigure 39the young age structure of the population explains one of the major
factors for the high level gdfopulationoutside the labour forcewith more than one third (35.percent)

of them aged between 124 years, majority of them attending schodinother 14 pecent of those
outside the labour force are elderly people beyond their retirement age 65 years and above.
Composition ofoutside the labour force populatioby sex, shows that 71.7 percent of them were
females, with a higher proportion of females among@dkoutside the labour force persongsiding in
administrative (59.7 percent) compared to those among thda | (é0.3 percent). The proportions of
population outside the labour force were highiarthe administrative island¢61.0percent)than that of

Male’ (39.0perceni, as seen fronTable 7

Figure39: Working age population outside the labour force by age, 2014
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As seen iffrigure 40 and Figure 4fiere were major differencgin the distribution ofpopulationoutside
the labour force between matand female.



Figure 40: Composition of persons outside labour force by sex, 2014
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Persons who are outside the labour force were high among female (71.7 percent). Those female who
stated available but not seeking and not available and not seekinthargighest and almost the same
(74.8 and 70.9 percent respectively). Whereas for male those seeking but not available (39.6 percent)
are highest followed by not available and not seeking (29.1 per¢exier to Figure 40.

For malethe majority of popuation outside the labour force falls to age group-20 years while for
female,the majority fallsto the age group 229 years.

It can be clearly seen from thieigure 41that largest proportionof the male population are young
people (1529 years) while for female thiargestproportion of population outside the labour force falls
under the age group (284 years).

Figure4l: Percentage distribution of populatiomutside the labour forceby ageand sex, 2014
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The reason for not participating in the labour force is showrFigure 43 The majority consists of
persons who are outside the laboforce because obeingpre-occupied with household work and care

of their family (30.0 percent) folloved by those are outside the labour force becausesohool
attendarce/ studies (23.9 percent). The third highest reasofor being outside the labour forcavas
because ofnability to work due tohealth condition(18.2perceni. Out of those who have stated unable

to work due to health condition, 48.3 percent of them were 65 years of age and above, and another 8.2
percent aged 60 to 64 years.

Figure 42: Composition of persons outside the labour force by locality, 2014
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Persms who are outside the labour force residing in Administrative islands were high among female
(60.9percent). Those residing in the Administrative islands who stated available but not seeking are the
highest 65.5percent)followed by not available and nseeking (59.7 percentWhereas those residing

in male’ who ar e s e e E5i8pegeng arg highestiollotved byonbt availakdeiahda b | e
not seeking40.0percent) (refer toFigure 42.

Figure 43: Distribution of population outside of thiabour force by reasons for not working and sex,
2014
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As seen iffrigure 43the highestproportion of female population outside the labour foreere engaged
in household work (41.percent). Majority of the males stated their reason for not participgtin the
labour force because of school attendance/ studies (38.6 perf@mmmales versus 18.1 percent for
female). This idollowed bythose stated unable to work due to health reas(8.9 percentfor males
versus 15.9 percent for females)

For the youth population (324 years) more thag0 percent falls inoutside the labour forcestated as
being unable to work due to studies, while abou8 ®ercent states it is due to household chores/ to
taking care the family as seen froRigure 44 However, when local definition is used to classify the
youth category, household work was the main reason statedéimg outside the labour forcillowed

by studying.

Figure 44: Reasons for not participating in the labour force, youth, 2014
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Populatonout si de the | abour force differs among Mal e
as seen fronkigure 45

Hi gher proportion of t hos aswelhasinhdmmistratiget istagdsted , resi
the engagement in household cres was the main reason for not participating in the labour force (30.7
percent in Male’ versus 29.7 percent in the admin

The second highest reasohsh 0 s e r e s i fdribeingoutsice thdBbowwere dueto studying
(30.1 percent)ollowed by due to heath conditio(il4.2 percent)While for administrative islands the
second highest reasons for being outside the labiouce were due to heath condition20.8 percent)
followed by dueo studying (20.1 percent).

Figure 45: Reasons ffmot participating in the labour force by locality, 2014
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b. Potential labour force

Among the population outside the labour force, there are persons who have differgmneds of labour

force attachment. These people may

the population outside the labour force, the new international standards recognize a particular category
“ p 0"t lteconsistseot all peaple ahove a $pecifiedeage who, during the short
reference peiod, were neither in employment nor unemployed but who were either (a) unavailable
jobseekers (seeking employment but not currently available) or (b) available potential jobseekers

call ed the

%

potentially enter the labour faneder favorable conditiondn

(currently available for employment but did not carry out activities teksemployment).

Figure 46: Composition of potential labour force
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Figure 47Potential labour force by sex, 2014
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In census 20140,055 persons were identified as in the potential labour force, out this 96.2 percent of
the population falls under thesubc at egory “avail abl éAmopgtheepientiala | j ob:
labourforce, female population is significantly high compared to naalseen fronkigure 47

Figure 48Potential labour force by sex and age group, 2014
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For male, the majority of population in the potential labour force falls to age groe@42@ears while for
female, the majority falls to the age group-29 years.

It can be clearly seen from thieigure 48that largest proportion of the male populationrex young
people (1524 years) while for female the largest proportion of population in the potential labour force
falls under the age group (284 years).

Extended labour forceand potential labour force rate

TheILOintroduced the concept of extended labo force which isdefined as the sum of the labour
force plus the potential labouRotential labour force represented 11.5 percent of the extended labour
force as seen fronFigure 49 The potential labour force was significantly high among females (20.8
percent) than among males (5.0 percent).

Figure 49Extended labour forcdy sex, 2014
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Figure 5Gshows the potential labour force ratexpressed as percentageof working agepopulation (15
years and abovednd the labour force participation rate by sex. The potential labour force rate for male
was84.0 percent, a rate higdr than the labour force participation rate (79.7 percgntvhile for female,

the potential labour force ate was60.1 percent, a rate which is much highlean the measured labour
force participation rate of female (47.6 percent).

Figure 50Potential labour force rate and labour force participation rate by sex, 2014
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The significance of the concept pbtential labour force is particularly valuable when it is compared
with the labour forceparticipation ratefor female Figure 50compares the size of the femalabour
force participation ratewith the corresponding size of the potential labour forege. It can be seen that
the female potentiallabour rate is larger than the female labour force. This is a remarkable result

m Potential labour force rate
(expressed as a
percentage of 15+ pop)

O Labour fore participation
rate

indicating the importance of the potential role of female in the labour force.

Main Labour force indicators

Sr | Indicator Formula

1 Working age population (15+ pop)

2 Labour force (LF) LF=E+U
3 Potential labour force P

4 Extended labour force (XLF) XLF=E+U+P
5 Employment E

6 Unemployment U

7 Labour force participation rate LF/ 15+ pop
8 Employment population ratio E/ 15+ pop
9 Unemployment rate (LU1) U/ LF

10 | Potential labour force rate P/ 15+ pop







